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E 4 JUN 1969

MEMORANDIM FOR: Chie?, Regulations Control Branch, SES
SUBJECT :  Adminlstrative Authorities and Related Matters

1. As you know, & muxber of regulstory issusnees have been initlated
the seversl proposals of the Administrative Authoritiss Tesgk

25X1A

2. The atteched iz & swoep of the remaining changes that appear
necessary in order to make Agency regulations compatible with the Task
Foree propusals or to clarify certain issues that have arisen 1n recent
digeussions on home lesve and travel, e.g., rules for creditable service
abroad.

3. The sttachad regulatory changes have been coordinated with the
Oftices of Finance sand Senernl Counsel and reflect thelr changes. Inammeh
a2 they will pertially implement proposals of the Administrative Task Jorce,
1t 18 reguested you employ the same procefure for expsditious coordination
of the meterial as has baen followed in the processing of previous Tes:
Force proposels slready approved in principle by the Deputy Directors.

4, PYI, we have requested the sssistance of the §/DPS in securing
spproval of the only resaining Tesk Foree Proposal not yet acted upon (#).
You will note that a prospective regulatory change to take care of this
25X1A reccamendation 1f andé vhen adopted is included in the attached as psyarraph

5. Please reviev the material with the understanding that coordination
of the pacikmge could proceed forthwith without awaiting the outeome of the
0/DDE action on Proposal k., The proposed paragraph for lmplementing “roposal
k comld be relessed by your ={ffice for eoordination sz soom as word on the
approval of Proposal L is received.

25X1A 3!5%%9

Chlef, ¥lans and Analysls Division
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a. TYPES OF LEAVE
(1) and (2) Ho change

{ {(3) HOME LEAVE provides for absence without loss of pay or charge

g to apmual leave a‘ter sssignment cutside the United States.

( Home lesve scgryes £or those emplovees vho are eligible o
(Material § soommlate anual leave up to 45 days (see _
(
(
{
(

ramoved
from and bome lesve sccruass 2% the rate of 19 workdsye for each

year of greditable gervice outside the United States. It ma-

ssgumnlate without limitation but shall not be mede the baals

Zor say termipal or lump-sum lesve payment.
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2. AVFLICATION. This regulatiocn governs :fficisl Ageney travel and
related shipment ané storage. The provisions apply to all Agency personnel
and thelr dependents unless ctherwise specified.

a. TRAVEL AND RELAYED SHITMENT AND STORAGE. Travel at Govermment expense
snd related shijment and storage -f effects may be suthorized or
appraved ag follows:

(1) For appointess (a) from place of residence in & (orelige country
st time of eppointment to place of employment provided the Service

Abroad Agreement spocified in FYSRAKEIAAE WY ;4;,1./,«,4-13 25X1A

(Change

mede to be signed, or (b) from place of residence in the United States, its
compatible

with Reg possessions or the Commomwealth of Puerto Rles to place of empluv-
{mplesenting

roposal 7 ment if cutside the eontinental United Stetes (COMIS), providad 25X1A
of Admln, .

Authorities the Service Agreement specified in shidpdiddildd ¥ K#p{yi-
Cosmittee,

It corrects is signed, or (c) from place of residence to Tirst duty post in
citation in

Regs regurd- CORUS if appointed to & position for which incremsed hiring rates
ing Tour

Avroad have been authorized -r which meets substantially the same standard

Agresment.)

as to seareity of qualified candidates ag determined by the Teputy
Director for Support. (See attachment 1.)

(2) o change

(3) Upon separation abroad, fFdkd LY diy HeY 14 VekdbiRA AL #F

(To implement BYAfE # FRLARAIE df YidE If ApSALAtAdAY other then retirement,

Froposal b

still pending travel and transportation eapenses from the last post >f easign-
poliey

approval.) ment to the emplovee's Permanent Tlace of Residence (as defined in
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25X1A
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(3)
{This change
is to implement
Proposal 9 of
Aémin, Auths,
Committoe.)
{This section
expended %
inelude
relevant
meberisl in
25X1A

pazegraph - in the United States, its possessions ox
the Copmonwealth =f Dpertc Rics, including removal of sffects from
storage and delivery to suthorized destination ¥f g£ provided the
Service Abrosd Agreement gpecified in [ is =t brescnea.

An sployee who glects to reside glsewhere shell be slloved RWRentes
transportation from the lsst post of sssigmment to his Permenamt

Flace of Residence in the United States, Iis possessions or the
Commorviealth of Puerto Rico.

[Change alresdy in process. Ses -avis:i.@n vy CF/ 25X1A
Ko change

/[Chaxge in procesg/

No changsa

Travel fraa duby post abroad (except Alaske and Hawail)] to home

leave point and return to the same or a new post if eligible for 25X1A
home Leave uander [ % 15 1 vensoisrs thbstiiin

EXAY DAd ASTAHE FITE PRSI 1F df dédLihtdtY AIEATY IVE hLYed

FUffdd. Travel placs shall provide for at lenst 20 workdeys of

leave, or leave and temporary duty in the Unitec States, itc romsessions
gz the Commomvealth of iuerto Rico #F f¥F YAFALEAFIAL d Podidddidid.
Hormally, the time authorized for travel, consultation, and lzave 25X1A
between assignments will be limited to &0 calendar days _
Travel t2 the home leave polnt, in unusuwal circunstances, mey be

deferred by authorizing offfcials with the approval 5f the cosponent

te which the emplovee is being assigned; up to six months after
commmencement of duty ab & post in the United States. If ean eaploves
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has returned to contloue in Agency employment but elects %o resign
within six months from the date of reporting for duby (exoluding
any [HOY) after performing travel under suthority of this subpara-
graph, he ghall be required to refuné the payment {or such travel
unless féfkfdddiy Id #E1¥éL ¥ the Director of fersomnel determines
the smployee's rebwin ia mot in the public inberest or his failuve

n. HOME LEAVE FOINTS. Means the place or plases in the United States, its
possessions or the Commomweslth of Puerto Rico designated by the zmployes
for the purpose -f home leave snd spproved by the Deputy Director concarned,

GENERAL or his designee.

BEVIEION

( {1) Desigmaticns normslly will be made from among the following: employee's
To

implement ( Permanent Place of Residence {as defined in parsgraph _
Proposal O

b e R o= e 290
Committee, {

a3 approved.) within the United States, its possessione or the Commomrealtl of

25X1A Poerts Rieo of parents, parents-in-law, children, brothers and sisters
and brothers-in-law and sisters-in-law.

{2) Same other place ir the United States, its possecssions or the Common-
weklth of Puerto Rico may be requssted and explaine€ in writing by
the amployee, provided the requested locstion is the residence of o
close relative or 2 place in which the employee has previmusly’
manifented an interest, as shown by stete voting registration,

N B N G S ¥ I I N N, Y S, N TN N,

property ownership or payaent of state or local btaxes. Such requests

-~ 3 -~
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require the concurrence of the Deputy Direstor concerned or his
designee and the approval of the Director of Personnel.

{3) Each time an employee is processed for assigmment to e post abroad,

he will designate his home leave point or points for approval in 25X1A

the Agreement oF Bervice Abroad (see - Pigure 1), Radesig-
nations by an emplaoyee while assigned to a post abroad must cnform
to the criteris specified in parsgrephs (1) and (2) above, e.3.,
change in address -7 e parent or child, and the changes must be
approved in advance of the home leave travel.

CREDITABLE CERVICE ABRCAT. TFor the purpose f determining beaic sarvice

perlods of contimous creditable service abroad which are specified in

Agancy vegulations for hume leave eligibility, home leave sccrusls and

travel entitlements to end from & post sbroad, the fvllowing rules will

apply:

{1) Crediteble service beginas upon the date of an empluyee's PCE arrival
at his post of assignment ebroad or date of entry-on~duty if recruited
abroad. A period of TDY abroad en route to his post of assigmment
will be counted, and a period =f TDY abroad performed without a break
in service prior to PCS eonversion to the same poat sbroad or snother
post sbroad will be counted when approved by an Authorizing 07fieial.

(2) In computing creditable service for home leave accrusls, the last
day of ereditable service ends on the dete of an employee's departurse
from his post abroad or the last day of TDY duty abrosd en route to
CONUE for permanent assigmuent or home lesave and return to the same
or another yost abroad. Io determining the last date of an employee's

prescribed tour abroad for home leave purposes or travel entitlements
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to spd from a post abroad, the last day of his recuired pericd of

crediteble service abroad must be ;&yaicany performed et his post

shroad or at & TDY duty point abroad en route &2 a peymanent assign-
sent or hase leave in CONUS unless the Operating Official and Head
of the employee's Career Bervice concerned agree to an exception.

(If such an exception involves an agreement to return an individual

short of his prescrided tour, ses _ 25X1A

Except as indicated in paragraph () below, all perlods of paid leave

cutaide the United ftates will be credited, and paid leave talen in

the United States will be counted if cover considerstions pernit.

Lesve-without-pey taken outside the United States will be counted

upy to two weeks in esch 12 months of service abroad. Time spent on

detail or in the Armed Forces of the United Statee which othervise

interrupts contimious creditable service abroad will be counted.

The following special rules perteining to home leave eligivllit

and home leave acerusls will apply:

{a) Time spent in the United States for emergency visitation travel
or family visitation travel delays the date of home leevs
eligibility but does not affect hame leave aceryals.

(v) When an employes is transferred to & permanent assigmment in the
United States while in the United States on lesve or TD7, home
leave shall cease to acerus as of the date the employse left his
inst post outside the United States. In this lnstance 2 deter-
mination of hin eligibility for home leave will be made in 25X1A

wceoremses vatn e oo o |

‘5-
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(5} The prescrived perios¢ for determining eligibility for home leave
is terminated by = break in service of one or more workdays (e.g.,

{
g resulting from a transfer from another Joveroment agency) or an
g assigmeent, other than a detall, to & position in which an esplovee

no longer accrues leave.
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{To
Lsplement
suggestions

during
coordination
of Adwin.
Authorities
Committee
proposals
that wve nse
the concept
o rmanemt
Fiace of
Residence”
whenever
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FETURN OF CHILDRER OVER 21 YEARS OF AGE. An employee's child whe la
wnoarried and who i8 21 years old or older may be suthorized retwrn
travel to the emplovee's AfFLgddldd Fermmnent rlace of Residence (as

dstinee in paragraph 1 N o stother place fn the Unitel
gtates, its possessions or the Commonwealth of Puerto Ries not to exceed

gonstructive cogts of travel to the employee’s lermament Place of Residence,

provided the child, when he attalned the sge of 21, was ot, or procaeding
to, & post obroad to whieh the employee was assignec. The firat travel
suthorization which is issued to the employee suthori:ing travel ~f the
famlly after a child has reached the age of 21 constitutes authority for
gurh travel. The return of the shild to the United States must De enmpleted
within vne vear atter the beginning of employee's travel pursusnt to sueh
authortzation. A child, 21 or older, who proceeds to the emploves's pogt
under an educational travel suthorizeation, may not be returned to the
United States nor perform any travel at Jovernment ewpense. (Advaice
raturn of & child who is 21 vears of sge or older may be suthorized under
the provisions of sub-paragreph & below exeept that the child may not
thereafter travel at Jovernment expense.)
Ho change
ADVARCE BETURN
(1) An suthorizing officiel mey authorize or approve advance retwm of
dependents from the post of assignment sbroad for the reascus set

forth below. Trevel under (a) or (b) may be to any polnt specified
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in the travel order; travel under (¢) shall be lmited to the
enployee's {ddidfdydd rerma Place of Residence {(as defined in

paregrapu [N o= to # #14#¢ ¥4 #é¥6 ABYHAY another place

ip the United ftates, its possessions or the Conmonwoslth of Puerts

Rigo not to exceedé constructive coghs of travel ¢ the emplovea's

Pexmanept Place of Resldence.
{(2) When be determinez that this is necessary for redsons oi 2over,

operations, or security, including nergonsl safety.

(b) Becsuse ~f unanticipeted, unsuiteble conditions at the post
affecting to an umususl degree the dependents’® health, housing,
oy food supply.

(e} In cases of death or sericus 11lnese in the immediate family of
the emplovee or spouse} to meet & school schedule; or foy
inductim int> the Armed Forces.

o change

Vhen advance return is suthorized under (1)(e) abowve, the following

shall apply:

(a) The emplcyee shall agree in writing to repar the sxpense of the
advance return 1f he dsce not subsequently become eligible for
return travel to the United States, JEf YEFFlid/idd df Ls

possessions or the Commonwealth of Puerto Rle: at Govermzent

expense, or such dependents lose their dependency stetus prior
to the emploves's eligibility for return travel. In application
of the repayment agreement, loss of dependency gtetur doas not
result from desth -f the dependent, the dependent’s Indastion
intoc the Armed Forces, or the dependent’s reaching ege 21,

{(db) Ho change

Approved For Release 2000/08/30,: CIA-RDP81-00314R000600250004-0




